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Purpose/Principle/Definitions: 
 

The President encourages employees to be involved in community activities that help to 
establish working affiliations with the community and promote the mission of the 
College.  More specifically, this involvement includes community boards, commissions, 
task forces, service clubs, and similar associations that are deemed to have the 
beneficial results. 
 

The President recognizes that employees are a human resource and should be 
committed to the service of the College and the community it serves. 
 
Employee involvement in community activities provides: 
 

1. Community perspectives on educational programs 
 

2. Opportunities to assess community needs 
 

3. Intergovernmental cooperation 
 
The President further realizes that employee participation in the above types of activities 
leads to personal and professional development. 
 
College resources, as deemed appropriate by the President, may be used to facilitate 
employee involvement in community activities. 
 
Legal References: 
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 ORS 341.290 (2) 

OAR 589-006-0050 
Oregon Constitution, Article XV, Section 8. 


